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Welcome from the President

Solomon wrote that “a desire accomplished is sweet to the soul,” and nothing gives greater
satisfaction than achieving your educational goals and realizing the vocational opportunities
which your education can give to you. Bryan College’s Division of Graduate and Professional
Studies is comprised of undergraduate studies featuring the Aspire program as well as a
graduate division offering the Masters in Business Administration degree.

The Aspire program is designed to assist you in finishing your college education in a way that
takes advantage of the knowledge and experience which you have already acquired in the
workplace, and working together with colleagues, enables you to blend theory and practice in
an efficient and proven program designed to meet the demands of your busy schedule.

Today’s marketplace ensures that we will all be life-long learners, and Bryan’s regionally and
professionally accredited programs provide the certainty that you will be well-prepared for
success and increasing opportunities throughout your life. With instructors who are tenured
faculty and professionals who are currently serving as leaders in business and with an approach
to learning built on timeless biblical truths, | know that your Bryan experience will enable you to
realize your dreams and accomplish your desires.

Welcome aboard!
Stephen D. Livesay, Ph.D.
President




Welcome from the Dean of Graduate and Professional Studies

If you are considering Aspire, you are an adult and you are thinking about going back to school
to finish your bachelor's degree. Congratulations. You are considering a life-changing option.
We know that you do not do this without serious soul searching! The Graduate and
Professional Studies Division of Bryan College understands how momentous this decision is for
you.

We know that you approach a new learning opportunity with two basic questions, consciously
or unconsciously. (1) Who is in charge? The burden of this question is-can | be a part of this
learning opportunity and continue to be in charge of my own life? Can | participate and be self-
directed? | do not want to surrender who | am in order to participate in this or any group. (2)
Will I be loved? Will | be accepted by the facilitator and by other participants?

Let me assure you that we have designed the Aspire Program so that you can remain self-
directed and in charge of your own life. You will be able to decide what is important to you in
the learning processes to which you will be exposed. And let me assure you that the learning
environment of the Aspire Program is not adversarial. You will be accepted and appreciated for
your depth of experience and previous training. We have the attitude in the classroom that any
two adult students combined may very well know more about a particular subject than the
facilitator. The adult classroom thrives on the synergy of the participants. Your ideas,
experiences, and contributions are what makes adult learning so exciting. We have selected
Isaiah 41:10 as the Theme Verse for the Aspire Program; it is printed below. This verse captures
the spirit of adult learning-no fear, because God is with us.

When you enroll, you give us a chance to answer these two questions by our behavior in the
classroom. | know that you will not be disappointed. In fact, | am confident that you will look
back on this experience wondering why you didn't do it sooner!

Robert D. Andrews, Ed.D.
Dean of Graduate and Professional Studies

Aspire Theme Verse

Do not fear, for | am with you; Do not anxiously look about you, for | am your God.

I will strengthen you, surely | will help you, surely, | will uphold you with My righteous right
hand.

Isaiah 41:10




About Bryan College

Bryan College was chartered in 1930 as a general welfare corporation with the basic purpose of
providing "for the higher education of men and women under auspices distinctly Christian and
spiritual."

During the Scopes Evolution Trial in Dayton in 1925, William Jennings Bryan, counsel for the
prosecution, expressed the wish that a college for men might be established on one of Dayton's
hills. Following his death in Dayton on July 26, five days after successfully achieving a conviction
at the trial, a memorial association with a national membership was formed to establish in
Dayton an educational institution in his honor.

Tennessee Governor Austin Peay turned the first shovel of dirt at the groundbreaking ceremony
for what was then known as William Jennings Bryan Memorial University on November 5, 1926
and addressed a crowd of some 10,000 which had gathered for the occasion.

Classes opened September 18, 1930, in the former high school building where John Thomas
Scopes had taught in 1925. On September 30, 1935 the administration building on the Bryan
campus was in sufficient condition to allow university operations to relocate there. In the
1940s, the college built a home for the president on the edge of the campus, and moved a
military chapel building from Tullahoma to the Dayton campus to serve as a multipurpose
building. Construction of the administration building was completed in the 1950s, and during
the 1960s and 1970s dormitory space for men and women was built and a small apartment
complex was purchased to provide housing for married students. More recent additions to the
campus include Summers Gymnasium, Rudd Chapel, the Latimer Student Life Center, and a
new, state of the art Library.

The college is accredited by the Commission on Colleges of the Southern Association of Colleges
and Schools to award the associate, baccalaureate, and graduate degrees. It is also recognized
by various state and national organizations as a "top tier" liberal arts college.




Mission and Educational Objectives of Bryan College

"Christ Above All" is not just the motto of Bryan College; it is the basis for all that the college is
and does. Since its founding in 1930, Bryan College has sought to keep Jesus Christ at the center
of its educational experience.

The Mission

The mission of Bryan College is to educate students to become servants of Christ who will make
a difference in today's world. The college seeks to assist in the personal growth and
development of qualified students by providing an education based upon an integrated
understanding of the Bible and the liberal arts.

Educational Goals

1. To develop in students a knowledge of the Bible and the liberal arts and an ability to
harmonize that knowledge through an understanding of their relationships.

2. To assist students in concentrating on one or more subjects as a foundation for graduate
studies or vocations related to the disciplines of Biblical Studies, the Humanities, the
Natural Sciences, and the Social Sciences.

3. To assist students toward academic excellence think critically, work independently and
cooperatively, communicate clearly, and express themselves creatively.

4. To provide foundational experiences in computer literacy that develop the knowledge
and skills essential to the demands of a technological society.

5. To create an environment that emphasizes wholesome attitudes, healthful habits,
responsible citizenship, development of constructive interests and skills, and the
recognition that education is a continuing process for both faculty and students.

6. To provide opportunities for faculty, staff, and students to serve the local community
and the Bryan constituency with academic and creative experiences and consultative
services in ways consistent with the educational philosophy, purpose, and resources of
the college.

7. To promote spiritual formation in students by providing opportunities for Christian
leadership, ministry, service, worship, and discipleship.



Educational Standing of Bryan College

Bryan College is accredited by the Commission on Colleges of the Southern Association of
Colleges and Schools (91866 Southern Lane, Decatur, GA, 404 679-4500) to award the associate
and baccalaureate degrees.

Listings

1 John Templeton Foundation, Templeton Honor Roll for Character Building Colleges.

f Education Directory: Higher Education (DHEW, OE, and NCES publication).

1 Accredited Higher Institutions Bulletin, which is published every four years by the U. S.
Office of Education.

1 American Universities and Colleges, published by American Council on Education.

1 Report of Credit Given, published by the American Association of Collegiate Registrars
and Admissions Officers.

1 Approved under the various public laws which have been passed by Congress for the
education of veterans and the children of veterans, PL 16, PL 634, PL 361.

1  Approved by the Immigration and Naturalization Service for the education of
international students.




Essential Beliefs

Statement of Belief

Although students are neither required to subscribe to any statement of belief nor placed
under any duress with regard to their religious position, the college, as an evangelical Christian
community, endeavors to create an atmosphere in which personal commitment to Christ and
Christian standards of behavior will be forthcoming. Trustees, administrative officers, and
faculty affirm annually their faith and commitment by subscribing to the Statement of Belief.

We believe:

1 that the holy Bible, composed of the Old and New Testaments, is of final and supreme
authority in faith and life, and being inspired by God, is inerrant in the original writings;

1 in God the Father, God the Son, and God the Holy Spirit, this Trinity being one God,
eternally existing in three persons;

1 inthe virgin birth of Jesus Christ; that He was born of the virgin Mary and begotten of
the Holy Spirit;

f that the origin of man was by fiat of God in the act of creation as related in the Book of
Genesis; that he was created in the image of God; that he sinned and thereby incurred
physical and spiritual death;

f that all human beings are born with a sinful nature, and are in need of a Savior for their
reconciliation to God;

f that the Lord Jesus Christ is the only Savior, that He was crucified for our sins, according
to the Scriptures, as a voluntary representative and substitutionary sacrifice, and all who
believe in Him and confess Him before men are justified on the grounds of His shed
blood;

T inthe resurrection of the crucified body of Jesus, in His ascension into Heaven, and in
"that blessed hope," the personal return to this earth of Jesus Christ, and that He shall
reign forever;

1 inthe bodily resurrection of all persons, judgment to come, the everlasting blessedness
of the saved, and the everlasting punishment of the lost.

A Smoke-Free Environment

The environment at Bryan College is designated "smoke-free". Therefore, we ask that all
students refrain from smoking on the campus.



The Honor Code

The Bryan Honor Code applies to all students at the college. The Honor Code is simply stated:
"Every student shall be honor bound to refrain from cheating (including plagiarism). Every
student shall be honor bound to refrain from stealing. Every student shall be honor bound to
refrain from lying. Any violation of this Honor Code can result in dismissal from the college.”
The Bryan College Honor Code is designed to enhance academic uprightness on the campus.
Academics and integrity are taken very seriously at Bryan College.




Aspire Program

What is the Aspire Program?

Bryan College has developed its Aspire Degree Completion Program to meet the needs of adult
students who are 23 years or older and have completed approximately two years of college
credit. These students are normally working full-time and are interested in completing their
degree in the evening while continuing to work. Each group attends classes one night per week
on a year-round basis, allowing an early completion of the degree. The Bachelor of Science
degree in Business Administration is designed to help adults accomplish their career goals and
to allow them to be a more effective manager, supervisor, or businessperson.

Program Purpose
Bryan College has developed the Aspire Program to meet the educational needs of those who:
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Want to complete their college degree in the evening

Have completed approximately two years of college

Are 23 years of age or older

Have 5 years of full time work experience

Are highly motivated to finish their degree

Can schedule their time carefully and discipline themselves to meet the demands of this
program

Want to complete their degree in a Christian setting

Want to work with a highly qualified faculty who are committed to the student and his or her
future

Are working full-time

Program Benefits
Students in the program will be able to:

Complete their Bachelor's degree in as little as fourteen months.

Convert significant life learning into college credit by documenting past training, work-related
projects, and past learning.

Attend class only one evening each week, thus minimizing interference with work schedules and
family responsibilities.

Improve communication and other management skills while strengthening their position in the
job market.

Graduate with a Bachelor of Science (BS) degree in Business Administration with an option in
Organizational Management, Business Management, or Healthcare Management from an
accredited college, and be eligible to enter graduate school.

Meet frequently in a seminar format and benefit from the varied experiences and ideas of
classmates.

Attend small classes with the same students during the course of study, and develop group
cohesiveness.

Receive individualized instruction and specific attention to problem areas.

Gain the personal satisfaction from fulfilling a major educational goal.
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Admission Requirements

Your application to the Bryan College Aspire Program is the first step in the admissions process.
Immediately after we receive your application form, your application fee, and your college
transcripts, we will carefully review each aspect of your file. When it is complete, you will be
notified of your acceptance.

You are encouraged to apply as early as possible to avoid a delay in your start date in the
program.

The requirements to be met are:

1. Completion of a minimum of 48 semester hours from an accredited college/post-
secondary institution.

Minimum age of 23 and 5 years of full-time employment (30 or more hours per week).
Minimum GPA of 2.0 (on a 4.0 scale) on all prior college/post-secondary work.
Completion of Application Form and payment of the $35 Application Fee.

Official transcripts from all colleges and universities previously attended.

vk wnN

Application Process
Once you have become familiar with the Bryan College Aspire Program and have decided to
apply, take the following steps:

1. Complete and turn in the application form that was sent with your information packet
and include the $35 Application Fee.

2. Send an academic transcript request form (found as inserts in the information packet) to
each college or university previously attended. Check with the registrar of each
institution for the appropriate transcript fee.

3. Upon acceptance into the Program, a $100 Tuition Deposit is required before the
student can be registered for classes. A student's place in the group will not be
guaranteed until the deposit is received.

Acceptance

Any applicant not meeting these requirements will be considered by the Aspire Admissions
Committee. If the applicant's grades are below the minimum, the student may be accepted on
condition. Conditional status is intended to signal a need for special effort by the student and is
not meant to be punitive or demeaning. The student on condition will have one semester in
which he/she must earn at least a 2.00 GPA. If this is accomplished, the conditional status will
be removed. At the acceptance stage you will be informed in writing of any general education
courses still required.
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Graduation Reqguirements

To graduate with a Bachelor of Science degree in Business Administration, you must:

PN E

Organizational Mgmt.
Option

Required outside Aspire
1. Written
Communication — 3 hours
2. Science — 4 hours
(Must include a lab)
3. Mathematics — 3 hours
4. Humanities - 9 hours**

Included in Aspire
1. Oral Communication
3 hours
2. Social Science — 6 hours
3. Biblical Studies
9 hours
4. Humanities — 3 hours

Business

Mgmt. Option
Required outside Aspire
1. Written
Communication — 3 hours
2. Science — 4 hours
(Must include a lab)
3. Humanities — 9 hours**

Included in Aspire
1. Oral Communication
3 hours
Social Science — 6 hours
3. Biblical Studies
9 hours
4. Humanities — 3 hours
5. Mathematics — 3 hours

N

Complete a total of 124 semester hours accepted by Bryan College.
Have a cumulative grade point average of at least 2.0 (on a 4.0 scale).
Complete the program of study for the option selected.

Complete the General Education requirements as follows:

Healthcare

Mgmt. Option
Required outside Aspire
1. Written
Communication — 3 hours
2. Science — 4 hours
(Must include a lab)
3. Mathematics — 3 hours
4. Humanities — 6 hours**
5. Social Science — 6 hours

Included in Aspire

1. Oral Communication
3 hours

2. Biblical Studies -9
hours

3. Humanities — 6 hours

** May be selected from the following academic disciplines: History, Literature, Art,
Music, Theater, Foreign language, Philosophy, Communications, or Humanities
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Program of Study

The Organizational Management option requires 36 semester hours:

Term One

BUSA 311
MGTA 491
BIBA 333

PHILA 321
MGTA 321
MGTA 340
MGTA 492

Term Two
ECNA 439
BIBA 436
BUSA 426
MGTA 493
MGTA 435
COMA 318
MGTA 449

Group & Organizational Behavior
Organizational & Applied Research |
Introduction to the Bible

Philosophy of Culture

Management & Supervision
Business Ethics

Organizational & Applied Research Il

Managerial Economics

Jesus & the Gospels

Legal Environment for Managers
Organizational & Applied Research IlI
Human Resource Management

Business Communications

Strategic Organizational Decision Making

The Business Management option requires 48 semester hours:

Term One

BUSA 311
MGTA 491
BIBA 333

PHILA 321
MGTA 321
MGTA 340
MGTA 492

Term Two
ECNA 439
BIBA 436
BUSA 426
MGTA 493
MGTA 435
COMA 318
MGTA 449

Term Three
BUSA 432
ACTA 337
BUSA 420
BUSA 414

Group & Organizational Behavior
Organizational & Applied Research |
Introduction to the Bible

Philosophy of Culture

Management & Supervision
Business Ethics

Organizational & Applied Research Il

Managerial Economics

Jesus & the Gospels

Legal Environment for Managers
Organizational & Applied Research IlI
Human Resource Management

Business Communications

Strategic Organizational Decision Making

Statistics for Quality Management

Financial Accounting for Managers
Managerial Finance: Introduction & Concepts
Managerial Marketing & Advertising
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The Healthcare Management option requires 48 semester hours:

Term One
MGTA 491 Group & Organizational Behavior 3
PHILA 321/BIBA 321  Philosophy of Culture 3
COMA 318 Business Communication 3
MGTA 321 Management & Supervision 3
BIBA 333 Intro. to the Bible 3
PHILA 314/BIBA 314  Healthcare Ethics 3
18
Term Two
BUSA 426 Legal Environment for Managers 3
MGTA 435 Human Resource Management 3
BIBA 436 Jesus & the Gospels 3
BUSA 414 Managerial Marketing & Advertising 3
PHILA 316 Logic & Critical Thinking 3
MGTA 430 Healthcare Administration 3
18
Term Three
ACTA 337 Financial Accounting for Managers 3
BUSA 420 Managerial Finance 3
MGTA 449 Strategic Org. Decision-Making 3
MGTA 432 Contemporary Issues in Healthcare Mgmt. 3
12

Policy on Catalog Change and Course Schedule

Although this catalog is intended to give a realistic statement of admissions requirements and
procedures, academic policy and practice, the program of instruction, expenses, financial aid
programs, etc., Bryan College reserves the right to make alterations as circumstances may
require.



Academic Policy and Practice

The Degree Offered

Through the Aspire Program, Bryan College grants the baccalaureate (four-year) degree. It is an
interdisciplinary Bachelor of Science Degree, which provides specialized, professional
preparation for a business management related vocation. The interdisciplinary degree program
has three options: Business Administration with an Organizational Management option,
Business Administration with a Business Management option, and Business Administration with
a Healthcare Management option. The Organizational Management option integrates required
courses from management, business, and Bible/philosophy. The Business Management option
integrates required courses from business, management, and Bible/philosophy providing 12
hours of business courses not required in the Organizational Management option. The
Healthcare Management option integrates required courses specific to healthcare issues.

Curriculum

The curriculum contains 12-16 modules. The term module is used to indicate the integrated
nature of the curriculum; it is not just a collection of independent courses. Each module is
scheduled sequentially in a way that allows you to fit the program into an already busy
schedule. The modules meet from 6:00-10:00 PM, one evening per week, for the three to four
semesters of the program. One module is taken at a time and students will progress through
the program together.

The modules are scheduled over two to three semesters. The curriculum will be distributed in a
series of syllabi and texts with detailed assignments for each week, helping you adjust your
study schedule accordingly.

The Aspire courses are taught by members of Bryan College’s full-time faculty and professional
adjunct faculty, who are qualified to teach the courses for which they are responsible. Each of
the named faculty in the schedule hold earned doctorates in their respective disciplines or
other advanced degrees plus professional experience. In addition, the faculty members have
business backgrounds that uniquely qualify them for instruction of adults in the Aspire
Program.

The Program of study has been specially designed in consultation with business professionals
and executives to provide the most critical elements necessary for today's successful
businessperson. The curriculum blends theory with application to make abstract concepts
practical. It also seeks to introduce and integrate the latest managerial ideas into a workable
format that will be instantly useful and useable on the job. Bryan’s Aspire Program provides a
strong business focus.

Credit for Prior Learning*®
If you enter the Aspire program with fewer than 76 semester hours (48 is the minimum number
for admission), you may be eligible to earn additional semester hours through Credit for Prior
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Learning (CPL). This credit may be derived from a number of different sources, including
workshops, seminars, self-study, non-credit classes, training programs, and work experience.
Please note that it is the learning from these sources that is evaluated and may result in credit
hours being awarded. In the early stages of the program, the Aspire staff will provide you with
an opportunity to obtain an estimate of the number of CPL hours of credit you might receive.

Credit by Examination*
Bryan College offers two examinations by which students might earn credit in addition to the
modules and CPL. These tests include:

1. College Level Examination Program (CLEP), which is a national set of exams on selected
topics offered on a regular schedule.

2. Advanced Placement (AP) Examinations, which are a national set of exams to substitute
for specified Bryan College courses.

*Please note that a maximum of 31 semester hours can be earned by Credit by Examination
and/or Credit for Prior Learning.

Class Attendance Policy

Bryan College is a Christian liberal arts institution committed to undergraduate learning. Faculty
members of the college are dedicated to instruction. Research has shown that students who
get good grades attend class regularly. Therefore at Bryan College, a high value is placed on
student attendance in class sessions and other formal and informal learning activities. The
following principles relate to the Aspire Program:

1. Each instructor will keep a record of class attendance.

2. One class absence per module is permitted for personal and business emergencies. The
instructor must be notified before this emergency absence occurs, if at all possible. If
not possible, then the student must contact the instructor within 24 hours of the
absence. All assignments are due prior to the class absence.

3. If the student must miss a second class for personal or business emergencies, the Aspire
office will send that student a contract to attend the missed sessions with another
group. A grade of ‘D-‘will be entered on the transcript for the course. All assignments
are due prior to the class absence, and the student is responsible to attend all remaining
classes and do all the assignments for the Module. The module grade will be changed
from a ‘D-to the earned letter grade when the attendance contract is fulfilled.

4. After three class absences, the student receives a grade of W; the student may repeat
the course for credit and pay full tuition for the extra hours.

5. Students arriving more than one hour late or leaving more than one hour early will be
considered absent for that class. A student must be present for 3 of the 4 hours of class
to be counted present.
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6. Students who have not completed financial aid forms and paid tuition for the current
term by the 5™ class meeting of the first module will be counted absent in the second
module until tuition is paid in full.

Satisfactory Academic Progress

Aspire students must demonstrate through their scholastic records that they are making
satisfactory academic progress toward completion of their program of study in order to
maintain eligibility for enrolling in classes and receiving any form of federal or state financial
assistance. Academic progress is measured at the end of each semester using the following
standards:

Qualitative Standard
Aspire students must maintain a cumulative grade point average of 2.00 or higher.

Quantitative Standard

This standard has two components: maximum time-frame and course completion rate. The
maximum time-frame in which a student must complete a program of study cannot exceed 150
percent of the published program length measured in credit hours completed. Example: an
Aspire student, pursuing a 124 semester hour program would be allowed to attempt a
maximum of 186 hours [124 x 150% (1.5)]. The number of hours attempted includes any
transfer hours accepted from other institutions that are applied to the student's program of
study.

In conjunction with the maximum program length, students must successfully complete
(measured as credit hours earned) at least 66.67% of all coursework attempted as they
progress through the Aspire program of study. This is a cumulative process, which includes
transfer hours accepted.

Student Services

Student services which are specifically relevant to an adult degree completion program consist of those
designed to meet the needs of adult, off-site learners who generally hold full-time jobs and are primarily
(approximately two-thirds) married students, generally considered to be a more mature population.

Under the advisement of the Office of Student Life (OSL) Counselor, two full-time staff
members and one full-time faculty member are available to meet the unique needs of
adult learners. Students have direct access to the Dean of Graduate and Professional
Studies who provides administrative support and counsel. The more specific and
personal needs of adult students are addressed by the Assistant Dean of Graduate and
Professional Studies who assists students with individual matters of scheduling,
academic records, career support, and financial aid.

In addition, each cohort group elects its own student representative. Student

representatives provide the communication link between students and administration,
17



facilitate the course and instructor evaluation process, and comprise the student
government for the Aspire program. Every two years the program has revised its
“Planning and Assessment Guide,” which defines its role in the support of the institution
mission, and has developed a “Two-Year Timeline” to identify strategies to achieve that
mission. An annual “Institutional Effectiveness Report, Aspire,” developed by the Dean
of Graduate and Professional Studies, summarizes the degree to which student support
activities meet the broader institutional mission and the Aspire program’s more focused
program goals.

Student Complaint Procedure

Student complaints that cannot be mediated by a cohort professor are submitted to the Dean
of Graduate and Professional Studies. Any decisions that do not satisfy a student may be
submitted in writing to the Aspire Faculty Advising Committee. Student complaints must be
submitted within 90 days of the event, and student complaints will be resolved within 120 days
of the event.

Academic Probation

Should the cumulative grade point average of an Aspire student fall below 2.0, the student will
be placed on academic probation. The probation student has one semester to remove this
status and failing to do so, may re-enroll only with the express approval of the Dean of
Graduate and Professional Studies.

Academic Suspension and Dismissal

A student on probation who fails to remove probationary status in one semester will be
automatically suspended. The Aspire Committee will give consideration to the student's
continuance for one additional semester only if the student has shown sufficient improvement
in academic performance during the probationary semester to indicate a good probability of
success toward graduation.

Should a student's grade point average fall to a point where there is no reasonable possibility of
bringing it to the level required for graduation, the student will be dismissed. A student
dismissed for academic reasons may apply for re-admission, but will be re-admitted only on
approval of the Aspire Committee in conjunction with the Dean of Graduate and Professional
Studies.

Commencement Participation

All Aspire graduates are encouraged to participate in commencement exercises held in May and
December following the completion of the program of instruction and the completion of all
graduation requirements. In no case may a student participate in two commencement exercises
for the same degree.

18



Transcript of Record

The registrar keeps on file a permanent record of all credit earned by each student. Transcripts
of record are issued only upon receipt of a written request signed by the student in accordance
with the Family Educational Rights and Privacy Act. Before an official transcript of record will be
issued, the student's financial obligations at the college must have been met, and there must be
no record that the student is in default status on any student loan. Bryan College graduates are

given one official transcript at no cost. A S5 fee is currently being charged for each additional
official transcript.
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Grading Practices and Standards

Definition of Grades Used

1 The grade of A is given for on-time work which fulfills module requirements at a
superior level of performance and which manifests outstanding interest, effort,
responsibility, and creativity. (A = 4.0 Quality Points; A- = 3.7)

1 The grade of B is given for work which fulfills module requirements at an above average
level of performance, and which manifests above average interest, effort, responsibility,
and originality. (B+ = 3.3 Quality Points; B = 3.0; B- =2.7)

1 The grade of Cis given for work which fulfills module requirements at an average level
of performance, and which manifests an adequate interest, effort, responsibility, and
improvement. (C+ = 2.3 Quality Points; C=2.0; C-=1.7)

f The grade of D is given for work which falls short of fulfilling module requirements at an
average level of performance, and which manifests a lack of interest, effort,
responsibility, or which shows a need for improvement. (D+ = 1.3 Quality Points; D =
1.0; D-=0.7)

1 The grade of Findicates failure, carries no credit, and is given for work which fails to
meet minimum module requirements. (F = 0.0 Quality Points)

1 The grade of I for incomplete is given only when extended illness or other emergency
circumstances beyond the student's control prevent the student from completing the
module requirements or when emergency circumstances cause more than one absence.
Students who receive an I are required to complete module work within eight weeks
from the due date for the summary paper unless an extension approved by the
instructor and the Dean of Graduate and Professional Studies is granted. After this
period, if the student fails to complete the module requirements, the I will be changed
to an F and is recorded on the student's transcript. Instructors must complete a form
from the office of the Dean of Graduate and Professional Studies in order to record an I.

Other grades which may be given under appropriate circumstances are:

1 W Withdrawn from course; (applied when student misses two classes).
1 WP Withdrawn from course passing
1  WF Withdrawn from course failing

Late Homework

Since the Field Experience Model is dependent upon having adult learners come to class as
informed participants, all assignments need to be completed on time prior to class. Late
homework will be graded down one letter grade per 24 hours that it is late. For example, work
that was due in class on Thursday if handed in on Friday cannot be graded higher than a B. That
B becomes a C on Saturday, a D on Monday (skip Sunday), and an F on Tuesday.

Module Credit
Most modules in the Program provide 3 semester hours of credit, meet for four hours an
evening for five weeks, and require a significant amount of out-of-class work by the student.
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For information on the content of the modules, see the "Program of Study" section of this
catalog. In all of the courses which are part of the major, a grade of C or better must be earned
in order to count toward the degree. Courses in which a D or F are earned must be repeated at
the student's expense.

Quality Points
Quality points are conferred per semester hour as follows:

A 4.0 c- 17
A- 37 D+ 1.3
B+ 3.3 D 1.0
B 3.0 D- 0.7
B- 2.7 F/WF 0.0
C+ 23

C 2.0

Computation of Grade Point Averages

Grade point averages are determined by dividing the sum of the quality points earned by the sum of the
semester hours attempted. Averages are computed only for work taken at Bryan College and are shown
in detail on the student grade report distributed by the Aspire office.

Graduation with Honors
Upon the recommendation of the faculty, an Aspire student who is a candidate for the Bachelor of
Science degree who has taken at least 36 semester hours as a full-time student at Bryan (effective for
graduates in May 2010 and forward this will change to 48 semester hours at Bryan as a full-time
student), will be graduated with honors as follows:

9 cum laude for a cumulative grade point average of 3.60-3.74

9 magna cum laude for a cumulative grade point average of 3.75-3.89

9 summa cum laude for a cumulative grade point average of 3.90-4.00
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Financial Information

Tuition and Fee Schedule

FY oY o) o= Ao L= AR $35.00
ST T D= o Lo L 1 o $100.00
CPL Fee per credit NOUN @SSESSEU....ccii i e ettt e et e e e e e e s e e e e e e e s e s nsate e e e e e e e sennsnnneeeeeeenas $50.00
O T B Y TSSO $40.00
FEe fOor Changing SrOUPS......cviii it e e e et e e e e s e s nrte e e e e e e e sessnssteneeeeeseennsens $100.00
(O o [V 4o Ta I =TSRSS $100.00
TUILIONT PI Creit HOUT c.veuviieieieeeeete ettt sttt se e s testesbe st e e e eseeneenenseas $266.67
Total Tuition and BoOK fEES (36 NOUIS) ....c.uuiiiiiiiee ettt e et e et e e e $9600.00
Total Tuition and BoOK fEES (48 NOUIS) .....c.uuiieieiiiee ettt ettt et e e e e e va e e e e baeeeenes $11300.00

*Non-refundable
tApplication fee and tuition deposit are not covered by financial aid and must be paid in advance.

FTuition shown is for standard 36 semester hour program.

NOTE: For information about loans and grants, see the section on Student Financial Assistance on pages
23-26.

Tuition Deposit

All students must pay a refundable Tuition Deposit after acceptance into the program and prior to
registration. This fee is refundable if the student fails to enroll in the program, but is applied toward the
tuition otherwise.

Tuition

The first semester's tuition is due on or before the first night of class. Tuition for the remaining
semesters will be due approximately two weeks prior to the first class session of each semester. A bill
will be mailed to your home address if there is any balance due after all financial aid has been applied.

Credit for Prior Learning

The Credit for Prior Learning fee is charged for assessment. The student portfolio is assessed for a block

of credit; the fee is charged according to the scale above for that assessment. The fee is based upon the
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evaluation of the student's learning by a nationally certified CPL assessor and faculty members in the
fields of study covered by the portfolio.

Refund Policy

A student who withdraws during the first module of the first semester will receive a 100% refund for the
15 remaining hours of the semester. A student who attends the first class of the second module of the
first semester will be liable for the full semester tuition amount. In any semester after the first semester,
students who attend the first class are liable for the full semester tuition amount. Notice of withdrawal
must be given to the college in writing to be eligible for any refund.

Should the student withdraw, drop out, or be expelled from the College prior to the end of a semester
of enrollment, the student's eligibility for a refund of tuition and book fees (subject to return of books in
NEW condition) will be calculated in accordance with federal directives as discussed below.

Pro Rata Refund

The refund calculation process will be to determine whether the student has received an overpayment
for non-institutional costs (i.e. room and board off campus, supplies, transportation, and miscellaneous
expenses) for the period of enroliment for which the student has been charged. This pertains to a
student who has excess funds on account after all institutional costs were paid and the student
requested all or part of the excess funds for personal use. The college will notify the student of any
amount the student must return as a repayment.

The refund calculation process is too lengthy to allow examples of every refund possibility to be
presented in this discussion. However, the Financial Aid Office, upon request, will provide refund
examples.

Federal regulations stipulate that when a refund (and repayment, if applicable) is calculated for a
student who has received financial assistance from any of the Federal Title IV programs the refund must
be allocated in the following order and returned to the appropriate program(s):

Unsubsidized Federal Stafford Loan
Subsidized Federal Stafford Loan

Federal Pell Grant

Tennessee Student Assistance Award

Other federal, state, or private aid programs
Student

GRS S

All or part of the refund allocated to the student will be credited to the student's Business Office
account if the account has a balance due and/or the student owes a repayment of funds issued for non-
institutional costs. Any remaining balance due at this point will be treated as follows:

1 Forastudent who withdraws during the first semester of enrollment at Bryan College, the total

refund amount allocated to the financial aid programs will be applied toward the balance due.
Any unpaid charges remaining at this point will be billed to the student.
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1 For astudent who withdraws during a second or subsequent semester of enrollment, the total
refund amount allocated to the financial aid programs cannot be applied toward the balance
due, and the student will be billed for the remaining balance.

A repayment must be allocated in the following order and returned to the appropriate program(s):

1. Federal Pell Grant
2. Tennessee Student Assistance Award
3. Other federal, state, or private aid programs

Once a student's withdrawal date has been established, the refund and repayment (if applicable)
amount(s) and allocation(s) will be determined by the Financial Aid Office and Business Office. There are
no special procedures required of the student to complete the refund process.

Student Financial Assistance

Preparing for a college education requires a great deal of advance planning. To assist you in making
appropriate financial preparations, this section presents a number of important topics for your
consideration. This information reflects current Bryan College practices; however, regulations and
funding for federal and state programs are subject to change and Bryan College administers programs
accordingly.

Need is the basic principle of financial aid eligibility and represents the difference between what it costs
to attend Bryan College and what the student is expected to pay toward these costs. Need is
demonstrated through the information requested on the Free Application for Federal Student Aid
(FAFSA). The FAFSA is used to apply for federal and state grants. In addition, a report generated by the
FAFSA is used by the College Financial Aid Office to determine eligibility for student loans.
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Forms of Financial Assistance
Listed below are some of the more common forms of financial assistance:

1 Federal Pell Grant. The Federal Pell Grant provides a foundation for financial assistance.
Eligibility is determined through the FAFSA need-analysis process.

1 Tennessee Student Assistance Award (TSAA). The TSAA is provided by the Tennessee Student
Assistance Corporation to Tennessee residents who meet eligibility criteria and who
demonstrate financial need based on Federal Pell Grant eligibility. The FAFSA serves as the
application for the TSAA and contains state-related questions which must be answered to
determine eligibility.

1 Hope Scholarship for Non-Traditional Students. Students must be TN residents; have adjusted
gross income of less than or equal to$36,000; be 25 years of age or older; have a 3.0 cumulative
college GPA after enrolled for 12 hours in the Aspire program; have not attended college in past
2 years. The FAFSA serves as the application for the Hope Scholarship.

1 Veterans' Benefits. Eligibility for these benefits is determined by the Department of Veterans'
Affairs. Potentially eligible students should contact their local Veterans' Affairs representative.
The regional office that services this area (the Southeast) is in Atlanta. The address is:
Department of Veteran's Affairs, P.O. Box 54346, Atlanta, GA 30308-0346. Notice: it takes a
minimum of 90 days to complete the enrollment process with the Department of Veteran's
Affairs. The office of the registrar will facilitate the process by certifying the student's
enrollment.

1 Employee Reimbursement Program. Contact your company's Human Resource Office to
investigate this source of financial assistance.

1 Federal Supplemental Education Opportunity Grant (FSEOG). This federal grant program is
administered by the College. Need and eligibility is determined by the FAFSA.

Federal Educational Loans
The following is a description of the loan programs available to students. It is the policy of Bryan College
to notify students of eligibility for all loans.

91 Federal Stafford Loan (Subsidized). This is a need-based student loan. Maximum annual loan

amount is $4,500 for sophomores and $5,500 for juniors and seniors. No interest accrues and no
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payments are required as long as the student is enrolled at least half-time. Repayment begins six
months after student ceases to be enrolled at least half-time. Minimum monthly payment is
S50, but may be more depending on the total amount borrowed. The interest rate for a loan
first disbursed after June 30, 2009 and before July 1, 2010 is fixed at 5.6% for undergraduate
students.

1 Federal Stafford Loan (Unsubsidized). Same as the subsidized Federal Stafford Loan, except this
is a non-need-based loan and interest accrues while the student is enrolled in the Aspire
Program. Maximum annual loan amount is $6,000 for sophomores and $7,000 for juniors and

seniors.

Maximum length of time to repay loans is 10 years. Deferment of repayment of loans may be granted
for certain types of conditions/activities. All loans may be prepaid at any time with no penalty or extra
fees imposed.
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General Policies

Bryan College offers no institutional grants or scholarships to students enrolled in the Aspire program.

Financial aid is awarded on an annual basis. Although a student normally may depend on the
continuance of aid from year-to-year, renewal is subject to all standards and regulations governing the
program. All students must re-apply annually for all forms of financial assistance. No aid is automatically
renewed.

Any outside grants or scholarships received by a student must be reported to the Financial Aid Office
and may require an adjustment to the student's financial aid package.

Satisfactory Academic Progress

Students must demonstrate through their scholastic records that they are making satisfactory academic
progress toward completion of the Aspire Program in order to maintain eligibility for enrolling in classes
and receiving any form of federal or state financial assistance. Academic progress is measured at the
end of each semester utilizing the standards described under Academic Policy and Practice (see pages
12-15).

Financial Aid Probation

A student who does not meet satisfactory academic progress standards is placed on Financial Aid
Probation for one semester, during which the student is eligible to receive financial aid. If the student
meets the standards at the end of the probationary semester, the student is removed from Financial Aid
Probation status and maintains financial aid eligibility. If the student does not meet the standards at the
end of the probationary semester, the student is placed on Financial Aid Suspension. [Exception to
suspension: If the student successfully completes at least 12 semester hours (Bryan College courses
only) in the probationary semester with a semester GPA of at least 2.00, then the student will remain on
Financial Aid Probation and will maintain financial aid eligibility for the next semester of enroliment.]

Financial Aid Suspension
A student on Financial Aid Suspension is not eligible for any form of federal, state, or college financial
assistance and remains ineligible until satisfactory academic progress standards are met.

Financial Aid Suspension Appeal Process

A student who feels that mitigating circumstances existed which adversely affected the student's ability
to maintain satisfactory academic progress may request a hearing with the Director of Financial Aid in
writing within five (5) business days. The student will be notified in writing of the decision of the appeal
hearing.
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Course Descriptions

ACTA 337 Financial Accounting for Managers (3 semester hours)

An introduction to the concepts and principles involved in the preparation of financial reports including
accrual accounting, customer receivables, inventories, plant assets, debt, equity and cash flow. The
course is designed to provide the student with a working knowledge of basic financial accounting
concepts and an understanding of the economic events represented by the accounting process and
financial statements.

BIBA 333 Introduction to the Bible (2 or 3 semester hours)

An examination of the Bible as a whole, focusing on the structure of the Bible, its story line, the land of
the Bible, the Books of the Bible, and inter-testamental history. Major themes (sin,
atonement/redemption, godliness, etc.) will be traced progressively through the Bible. The course will
include segments on how to study the Bible.

BIBA 436 Jesus and the Gospels (2 or 3 semester hours)

A study of the earthly life of Jesus Christ from the gospel records, emphasizing the theological and

practical significance of Jesus' life, teaching, and resurrection. Includes discussions of the historical
reliability of the gospels; historical, geographical, and cultural backgrounds; and an overview of the
trends in contemporary Jesus research.

BUSA 311 Group and Organizational Behavior (3 semester hours)

Study of group and organizational behavior and how group functioning affects organizational
effectiveness. Emphasis is placed on decision-making and resolving conflict among groups. Students
develop strategies for efficient and productive organizational management and determine which tasks
should be handled by groups and which by individuals.

BUSA 420 Managerial Finance: Introduction and Concepts (3 semester hours)

Introductory managerial finance course presenting an introduction to managerial finance and basic
financial concepts. The course introduces the scope of managerial finance, financial institutions and
markets, financial statements (income statement, balance sheet, statement of retained earnings, and
statement of cash flows), the analysis of financial statements, the time value of money, risk and return,
and valuation.

BUSA 426 Legal Environment for Managers (3 semester hours)

A practical study of business law as it relates to the organization and managers. The American court
system, legal rules applying to business transactions (contracts, agencies, corporations, and
partnerships), and regulations relating to employment are emphasized.

BUSA 432 Statistics for Quality Management (3 semester hours)

An introduction to the basic statistical tools necessary for Total Quality Management (TQM) analysis.
Discusses the role of TQM within the organization. Emphasis placed on collection and presentation of
data, computation and use of averages, measures of dispersion, statistical inference, hypothesis testing,
and regression.

BUSA 414 Managerial Marketing and Advertising (3 semester hours)
Concepts of effective marketing and advertising are studied as they impact the manager. Involves a
study from the conception of the idea of a good or service to its utilization by the consumer with
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emphasis on the major decision areas (product, place, promotion, and price).

COMA 318 Business Communications (3 semester hours)

Students will develop skills in business communications by giving formal and informal speeches,
concentrating on basic principles of writing and organization of ideas and structuring memos and
reports.

ECNA 439 Managerial Economics (3 semester hours)

An introductory course in macroeconomics as it relates to managerial decision-making. It focuses on
national income accounting, the determination of national output and employment levels, stabilization
policy, the banking system, and monetary theory. Inflation, unemployment, lagging productivity,
economic growth, and the public debt are considered. This course also allows the student to begin to
integrate Scriptural principles concerning economics and money into personal experience.

MGTA 321 Management and Supervision (3 semester hours)

An examination of management concepts, resulting in an understanding of the role of professional
management, the function of managing, and the skills, knowledge, and attitudes of people in
supervisory and managerial positions. Students will utilize case studies and essays to provide insights
into the issues, problems, and opportunities affecting management.

MGTA 340/BIBA 340 Business Ethics (3 semester hours)

Ethical theories and personal values are examined through readings and discussion, especially as they
relate to cultural organizations. Emphasis is given to the development of a personal ethic for decision-
making in the workplace.

MGTA 430 Healthcare Administration (3 semester hours)
Techniques of management and leadership are examined. Emphasis is given to an overview of
healthcare management and administration in day-to-day public and private sector healthcare systems.

MGTA 432 Contemporary Issues in Healthcare Management (3 semester hours)
This is a comprehensive course to allow synthesis and application of concepts to a variety of healthcare
topics related to organization and administration in health services.

MGTA 435 Human Resource Management (3 semester hours)

Students explore the values and perceptions of selected groups affecting social and economic life
through an analysis of policies and procedures relating to recruitment, selection, training, development,
and compensation of employees. Special attention is given to Equal Opportunity Employment and the
Office of Safety and Health Administration regulations through a series of case studies and simulations.

MGTA 449 Strategic Organizational Decision-Making (3 semester hours)

This is the capstone course of the organizational management program, developing a comprehensive
management perspective, emphasizing a strategic organizational decision-making approach to handling
multifunctional business problems, and integrating this discipline with a Christian business ethic.

MGTA 491 Organizational and Applied Research | (3 semester hours)

Students will study issues of problem definition in doing organizational research and will complete the
Introduction/Problem Definition, Literature Review, and Design portions of the research project prior to
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Part Il of the project.

MGTA 492 Organizational and Applied Research Il (1 semester hour)
This course focuses on data collection. Students will execute a plan for collecting the data necessary for
the applied research project. Part | is the prerequisite required before Part Il can begin.

MGTA 493 Organizational and Applied Research Il (1 semester hour)

This part of the research course and project focuses on data analysis and appropriate conclusions.
Students will complete the final section of the research project by the end of the program. Part Il is the
prerequisite required before Part Ill can begin.

PHILA /BIBA 314 Healthcare Ethics (3 semester hours)

Ethical theories and personal values are examined through readings and discussion, especially as they
relate to healthcare organizations. Emphasis is given to the development of a personal ethic for
decision-making in the healthcare environment.

PHILA 316 Logic and Critical Thinking (3 semester hours)
A study of the principles of correct and fallacious reasoning. Selected contemporary issues used for case
studies.

PHILA321/BIBA 321 Philosophy of Culture (3 semester hours)

A survey of the comprehensive worldviews that are present in humanity. The emphasis is upon the
universal nature of a worldview and the types of beliefs, which are the result of worldviews, including
ethical practices.
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Directories

Select Administration
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Stephen D. Livesay, Ph.D., President

Calvin L. White, Ph.D., Academic Vice President

Robert Andrews, Ed.D., Dean of Graduate and Professional Studies
Brad Gatlin, MBA, Assistant Dean of Graduate and Professional Studies
Linda Hester, Adult Student Services Coordinator

Janet Brock, Admissions Coordinator

Michelle Hubbs, Admissions Counselor

Vance Berger, B.S., Vice President for Finance

Janet Piatt, M.S. Ed., Registrar

Vickie Patterson, B.S., Financial Aid Counselor

Contact Information
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Admissions - Janet Brock or Michelle Hubbs, 423 634-1114
Financial Aid — Vickie Patterson, 423 775-7339

Transcripts and Records - Janet Piatt, 423 775-7237

Schedules, Grades, Student Services - Linda Hester, 423 697-2423
Credit for Prior Learning - Brad Gatlin, 423 634-1114

Research Project - Bob Andrews, 423 634-1114
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